
SKItt DEVETOPMENT AND EMPTOYMENI
FOR RURAT YOUTH

A(ording lo World Bonk, nbout I3 million people enler ihe ll/orking oge eyery yeor but only 3 million nel,l/ iobs 0re fieohd every

ye0r. The demogr0phk odvonioge heing predomin0nlly in lhe rur!l 0reus, the need of the hour is to improve the slill set ol

ihe l0bour for(e such lhnl they ore produ(lively eng0ged in the job rcler emerging hom 0igilol lndi0, rur0l ro0d ronne(tivity,

developmenJ of tmorl (iles, expresswoys, Swo(hh Bhorol-Gromeen ek.

o capitalize on lndia's demographic advantage,
the first National Policy for Skill Development
was formulated in 2009. The policy aimed to

increase the capacity and capability of the existing
skillsystem to ensure equitable access to all, promote
life-long learning, maintain quality and relevance
according to the changing requirements create
convergence between school education, various skill
development efforts of Government and between
Government and private sector, enhance capacity
of the training institutions among other objectives.
The National Policy on Skill Development, 2009 5et
a target for skilling 500 million persons by 2022
involving all stakeholders including the concerned
Ministries and Departments- The Policyalso provided
for a review after five years.

Accordingly, taking into consideration the
changes in the skill ecosystem and from the
experience gained thrcugh implementation of the
skill development programmes, the new National
Policy for Skill Development and Entrepreneurship
was announced in 2015. This Policy aims to scale
up skilling initiatives with speed, standard (quality)
and sustainability. lt provides for an umbrella
framework for all skilling activities taking place
in the government, industry and NGO sector and
provides skilling for both wage and self employment
by bringing within its mandate entrepreneurship.
The policy also aims for standardization of skilling
standards across sectors by insisting on mandatorily
accessing to the National Skill Qualification
Framework. The Common Norms guidelines were
introduced in 2015 to bring about uniformity in the
skill development programmes being implemented
across dlfferent Central Ministries/Departments. The
guideLine specifies the input standards, outcomes,
funding norms, fund flow mechan,sm, mechanism
for monitoring & tracking, and empanelment of
training providers and assessors. There are about

20 Central Ministries/Departments providing skill
training through more than 40 different schemes
based on the Common Norms.

The institutional infrastructure for sklll
development consists of the National Skill
Development Agency (NSDA), the National Skill
Development Corporatjon (N5DC) and the National
Skill Development Fund {NSDF). ln 2014, these were
subsumed under the newly created Department
of 5kill Development & Entrepreneurship later
converted to the Ministry of Skill Development
& Entrepreneurship in 2015. At the State level,
the States are encouraged to set up the State
Skill Development Missions to serve as the nodal
agency for implementation of the skill development
programmes.

The National Skill Development Agency (NSDA)

has undertaken various activitjes like anchoring
and operationalizing the National Skill Qualification
Framework (NSaF), developing National

Qualifications Register (NQR) which is a repository
of all approved qualifications, develop a National
Quality Assurance Framework (NQAF), create and
maintain a national database on skill development
including development of a dynamic Labour Market
lnformation System.
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The National Policy for Skill

Deveroprrert & EnLrpprereu15l_io. 20 5

identifies the incremental human resource

requirement across 24 key sectors as

109.73 million and the new entrants to
rhp rabour 'orce as 104.b) mi l:on bY

2a22. abo\jt 298.25 "f,il lio n of th e existj ng

workforce would require Recognltion

of Prior Learning (RPL), reskilling and

upskilling and 104.62 million would
require fresh skilling bY 2022.

l. skilling Programmes for Rural Youth:

Pradhan Mantri Kaushal Vikas Yojana
(PMKVY) :

The Pradhan Mantri Kaushal Vikas Yojana,
the flagship scheme on skilling was launched in
2015 to provide industrY relevant skill training
to the youth to enable them secure a better
livelihood. The scheme provides short term
training to the job seekers as well as Recognition
of Prior Learning (RPL) to the existing workforce
through accredited and affiliated training partner/
training centers and ensures placement. The

scheme runs across 252 job roles related to
35 Sector Skill Councils. The PMKVY was first
launched in 2015-16 and owing to it! success the
scheme was re-launched as PMKVY 2.0 for the
period 2016 2020. ln order to ensure quality and

standardization in the training, various steps have

been taken such as: one stop web-based solution
for Centre Accreditation, Accreditation Standards
Grading Metrics to benchmark the training
centres across the country, evaluation of training
centres for their continuous performance related
to monitoring standards such as placements,

branding, infrastructure etc., mandating aadhaar
based biometric attendance for trainees, trainers
and assessors, incentivizing training centres for
providing placernent to trained candidates etc.

As of December, 2017 about 40.5 lakh

candidates have been trained of which 27.75 lakh

received short term training and 7.76 lakh received
RPL and 5 lakh are undergoing training. The scheme

has placed special importance to placements which
includes entrepreneurship. The scheme also lays

focus on skilling women by providing travelling
allowance of Rs.1000/1500 per month for the
trainees and post placement support at the rate of
Rs.1450 per month fortwo/three rnonths depending
upon domicile or outside domicile placement.

There are projects focusing on tribal
populations under PM(W For eg: {i) Bru

Project: The project aims for skilling of Bru trlbe of
Mizoram, who were d splaced and currently living

i" tr" ln-e'_drl\ Dr.paceo Ppr(on (lDP) camps in

the distrlcts of North Tripura. (ii) Katkari primitive

tribe: Project alms to skil 1020 candidates from
the Katkari tribe of Maharashtra. (iii) Skilline in
Odisha: Project alms to skill 12,000 candidates

from 62 indlgenous communities (tribes) of odisha,

of which 13 are c ass fied as primitive. (iv) Proiect

YuVA is a joint nihative of NSDC and the Delhi Police

under which Delhi Po ice is to connect young 3,000

deprived youth across the capital bY upgrading their
s(il a5 per r'reir L.prbr' h dier wl'i( l" lheVareSiven
placement assistance. The Proiect is to prevent the

Vouth from commiting crime and delinquent acts as

well as to encoLrrage them to partner with police in

maintalning law and order. At present,715 candidates

have been enrol ed of which 390 have been trained

and 240 have been placed in cornpanies

Deen Dayal Upadhyaya Grameen Kauthalya
Yojana (DDU-GKY):

The DDU-GKY is a pLacement linked skill training
programme to empower rural poor youth with

employable sklls and faclLitate their particlpation

in the labour market. As of October, 2017, the DDU

GKY has over 566 Tralning Centers in 574 Proiects,

in partnership wlth over 310 Project lmplementinB
Agencies conduchng tralnlng across 39 sectors,

covering 329 job roes spread across 28 States.

Against a target of ski ing 2 akh candidates during

2017 18, over 83,745 cand dates have already been

trained, of which over 46,654 candidates have been

placed in jobs. The MlnistrY has selected 12 new

Champion Employers and entered into a Mou with

them for high quality tralning and placements.

(r) KurLrkshetra I lune 2018



Ljnder DDU-GKY the youth are provided the
option to registe r themselves for skillinB through the
app'Kaushal Panjee'or Skill Register This enables
rural youth to remain connected with the Training
Partners and Banks and be informed about nearby
mobilization camps, training centres, job melas and
start of new batches oftraining etc.

Rural Self Employment Training lnsttutes
(RsETls):

The Ministry of Rural Development has been
implementing the Rural Self Employment Training
lnstitutes (RSETls) for the rural youth which seeks
to diversify household income of rural poor. RSETI

is a three-way partnership amongst Ministry of
Rural Development, State Government and Banks.
There are 31 participating banks, which have
set up 586 RSETls in the country. RSETIS provide
training in agriculture, process, product and general
entrepreneurship development pro8rammes (EDP)

courses to candidates leading to self employment/
wage employment. Against a target of skilling 3.97
lakh candidates during 2017-18, 2.35 lakh candidates
have been trained and 1.55 lakh have been settled.
The Startup Village Entrepreneurship Programme
(SVEP) helps the rural poor including artisans and
weavers to set up enterprises at the village level in
non-a8ricultural sectors. lt is estimated that Startup
Village Entrepreneurship Programme (SVEP) has

Benerated employment opportunities for 24,509
persons as on 31st December,2017.

Pradhan Mantri Sahaj Bijli Har Ghar Yojana
(sAUBHAGYA):

Aiming to empower and uplift the rural youth
the Ministry ofSkill Development & Entrepreneurship
in partnership with the Ministry of Power has under
the Pradhan Mantri Sahaj Bijli Har Ghar Yojana
(SAUBHAGYA) initiated vocational training of rural
youth in six States viz; Assam, Bihar, Madhya
Pradesh, Jharkha nd, Odisha and UttarPradesh. The
youth are to be trained in two job roles viz; tineman
Distribution (Multi skilled) and Technical Helper The
objective of this skill training programme is to meet
the need fortrained manpowerfor implementingthe
larger mandate of the scheme i.e, to ensure access
to electricity in every household of the country A
total of around 47000 youth in the six focus States
and rnore than 55000 across the country would be
trained. The training infrastructure available with
lTls as well as infrastructure available with the State

I
Power Distribution Utilities would be udlized for skill
training under the scheme.

Partnership Skill lnitiatives:

MoU signing with Ministry of Water
Resources: An MoU was signed between Ministry of
Skill Development & Entrepreneurship and Ministry
of Water Resources, River Development & Ganga
Reiuvenation for developing skilled manpower for
the Namami Gange project.

MoU signing with BSF and Assam Rifles: An
MoU wassiBned between NationalSkill Development
Fund (NSDF), NSDC and Border Security Force (BSF)

with the objective to provide gainful employment
to the serving, retiring and retired BSF personnel
and their families ensuring the successful alignment
to NSQF based skill training to them at multi-skill
development centers run by BSF. A similar MoU was
signed with Assam Rifles as well.

MoU for Uria Ganga Gas Pipeline Proiect: ln
orderto providethe skilled manpowerfor Urja Ganga
Gas Pipeline Project, a quadripartite agreement has
been signed between NSDC, GAlt, Skill Development
lnstitute (5Dl), Bhubaneswar and LabourNet. MoU is
to promote and enhance seamless skill development
activities related to L,rja Ganga Gas Pipeline Project
to ensure high levels of quality and productivity
in the execution of the project & provide gainful
employment to large number of youth.

Pradhan Mantri Kaushal Kendras:

The need for modernized training equipments
that is on par with the industry needs is essential for
provjding skilltraining. The Pradhan Mantri Kaushal
Kendras (PMKKs) are the model skill development
centres that focus on building industry standardized
skill development infrastructure, training and also
placement. As of December 20L1,527 PMKKS have
been allocated across 27 States coverinB484 districts.
Out ofthese,328 PMKKs have been established.

lndian lnstitute of Skills (llS):

These aae state-of-the-art Center of Excellence
being set up across five regions of lndia on the lines
on lTEl Singapore. The construction for the first llS is
in Mumbal, in collaboration with Tata Group. The llS
will provide "hands-on" traininB in advanced courses
such as ener8y efficient construdion, industrial
electronics and automation etc.
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Fee Based Trainings:

Underthe Fee based model of skill development
training being implemented by NSDC, more than
74 lakh have been trained. In 2017, of the 7 lakh
candidates enrolled, more than 50 per cent are
placed in job rob roles in dernand such as masonry,
salpc lerhnrrians, relllgerdtion mechanic, insurance
training, field technician for washing machines etc.

Takshashila (Trainers and Assessors Portal)

National Portal for Trainers and Assessors
is an initiative of NSDC. The portal is a dedicated
platform towards the management of trainers and
assessors training life cycle and would functjon as

the central repository of information concerning the
development of quality Trainers and Assessors in the
lndian skill ecosystem. lt is built in with a feature to
search trainers and assessors trained by SSC5 across
states, sectors and job roles for access to a pool of
qualifi ed and skilled professionals.

vocationalisation of secondary and Highel
Secondary Education:

The Ministry of Skill Development &
Entrepreneurship in collaboration with Ministry of
Human Resource Development has taken a number
of initiatives towards integrating skills and education.
L,nder the scheme, vocatronal education is provided
to a large number of students in selected schools.
UGC is offering Bachelor of Vocation Programmes
in a number of colleges/universities. Academic
Equivalence with 10'h and 12'h classes has been
provided to ITlstudentsthrough National lnstitute of
Open Schooling (NIOS) by means of credit transfet ln
addition, Degree App re nticesh ips has been identj6ed
as an alternative education route by dovetailing
apprenticeship component within formal educatjon.

Skill Development in LWE Districtsi

skill development programmes have been
implemented in 47 districts affected by Left Wing
Extremism across 10 States so that the youth of
those districts can have a decent livelihood by way
of acquiring skill.

UDAAN:

lJdaan is a special initiative to address the
needs of the educated unemployed in Jammu &
Kashmir (J&K). The scheme aims to enhance the skill
and employability of graduates/post-graduates and

,9
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3 year engineering diploma holders to o{fer them
jobs in the private sector The scheme is implemented
by NSDC through private sector participation. About
84 corporates have participated in Udaan Mega
selection drives .e ech"g candidares for training.

Himayat

Himayat is a training-cum-placement
programme for the unemployed youth mainly
school/college dropouts of J&K. The youth are
provided short-term training for at least 3 months,
in a range of ski ls for which there is good market
demand.Atthe end ofthetraining, there is oneyear
post-placernent tracking to see how they are faring.

National Career Servicei

The National Career Service (NCS) project
comprises of a digital portal that provides a

nationwide onllne platform for the job seekers and
employers for job matching in a dynamic, efficient
and responsive manner and has a repository of
career content. As of 31" March, 2014, M.A1
lakh employers and 4.24 crore job seekers were
registered on rhe portal ard 8.61 ldkh job vacancies

were mobilized, To enhance the reach and enrich
the employment opportunities available to youth,
22 strategic Mous have been signed with leadingjob
portals, placement organizations and institutions of
repute. Government of lndia has made it mandatory
for government vacancies to be posted on the NCS

Portal.

Pradhan Mantri Yuva Udyami Vikas Abhiyan
(PM-YUVA)r

The scheme aims to create an enabling
ecosystem for entrepreneurship development
through entrepreneurship education and training
across the country in select Instrtutes of Higher
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Learning (Llniverslties, Colleges and Premier
lnstitutes), schools, Lndustr;al Training centers (lTls)

and Entrepreneurship Development Centers (EDCs)

for over a period of five years \2O17-La Io 2021
22). AdditionalLy, students will get easy access to a

robust network of peers, mentors, incubators, funds
and business services through an online platform.
So far,239 lnstitutes of Higher Learning have been

empanelled to impart entrepreneurship educatjon
dnd enrrepreneJrship coJrces hdve starled tn more

than 200lnstitutes of Higher Learning. An end to-end
customized entrepreneurshiporientation module has

been integrated u nder the Life Skill Course module of
PM(VY Courses so that every candidate undergoing
PMKVY ski!l training will receive orientation in

Entrepreneurship. ln lTl courses also, the module on

Entrepreneurship is already integrated as a section
in the employability skills.

ll. Employment Generation of Rural Youth:

To facilitate an environment for job creation
d4d e-nploymeli generdtion in rural areas. vdrious
programmes are in operation, The Mahatma Gandhi
National Rural Employment Guarantee scheme
(MGNREGS) aims at social inclusion through creation
of produchve assets as well as enhance livelihood
security by providing atleast 100 days of guaranteed

wage empoyment in a financial year to every
adult member of a household who voJunteer to do

unskilled manual work. ln recent years emphasis
is on construction of rural infrastructure through
convergence with MGNREGA such as Individual
Household Latrines (IHHL) for PMAY G beneficiaries,
infrastructure for agricultural and allied activities
etc. During 2017 18, 4.63 crore households were
provided employment in 163 lakh works and in the
process, 182 crore person days of emploYment was
generated.

The Ministry of Micro, Sma I & Medium
Enterprises (MSME) is implementing the Prime
Minister's Employment Generation Programrre

lPMEGP), which is a major credit linked subsidy
pro8ramme airned at generating self-employment
opportunlties through establishment of micro-
enterprises in the non-farm sector by helping
rrdoiho,lal driisd,l( ald unemployed youth.

The Stand Up lndia scheme launched in April
2015 fac litates bank loans from commercial banks
ranging between Rs. 10 lakh-1 Crore to atleast one

SC/ST boraower and at least one woman borrower
per bank branch for setting up greenfield enterprises
in tradlng, servlces or manufacturinB sector. As of

I
Decembet,2oll 48,7'18 loans have been extended

under the scheme.

The Pradhan Mantri MUDRA Yojana launched

in 2015 extends collateral free loans below Rs. 10

lakh in the non-agricultural sector to individuals
to enable them to set up or expand their business

activitjes. lt is divided into three categories namelY

Shishu (upto Rs.50,000), Kishore (Rs.50,000 Rs. 5

Lakh) and Tarun (Rs.5 Lakh Rs. 10 Lakh). A total of
ahout Rs 4.6 lakh crore in credit has been disbursed

through 10.38 crore MUDRA loans. 76 per cent loan

beneficiaries were women and 50 per cent belonged

to scs, sTs and oBCs.

To promote formal employment, under the

Pradhan Mantri Rojgar Protsahan Yojana (PMRPY),

8.33 per cent of employer's contrlbution under
Employees'Pension Scheme (EPs) for new recruits

earning upto Rs.15000 per month is paid by the
government for three years and in abour-intensive
sectors like textiles, leather and footwear 12 per

cent of employers' contributjon under EPF is paid by

rre Cove'1Ten- for a per iod of three Y'ars

Way Forward:

According to World Bank, about 13 million
people enter the worklng age every year but only

3 million new jobs are created every year. The

demographlc advantage being predominantly in
the rurd, areas, the nepo ot tl'e hour s ro iTprove
the skill set of the labour force such that they are

productively engaged in the job roles emerging from

Digital lndia, rural road connectivity, deveiopment
of smart cites, expressways, Swachh Bharat-

Grameen etc.
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