
UnprotectedProtecting the

It is therehre pertinent
that the b,orken in the

unorganised sectot
are covered by social
insurance onlJ, ql the

time of qdverciqt ,, Not
only does lack of heatth

tedace prod uctil,ity of t he
teorke,s due lo illness, it

also is an impofiant caase
ol ho useholds inc u r ring
debt due to out-of-pockit

expenses on illness.
T h erefo r e, i n c I u s iv e g rowth
csnnot hqve much meaning

without some minimum
safegt net for the wor*ers in

the anorganised sector

Zz *a Zs orm .Uoiu""utb""U*r;..
ofHrman tugbrs'enacred by the Un ited
Nahons. access to socral secxrity is a
oasrc rlgbt. The .Social 

SecDrirv
(Minimum Standards) Conve.tio;
10.2 adopr€d by the Irternationat
Labou OrgaDizarioo {TIOt i. I95,
also Eescribes mi mum standards for
bm€6ts r n the irn pofani areas of ro.i, t

ocial Security is a
prercquisite for a just a
eq'ritable society. Ir is for
tl is reason th€refore rh.

- 

rjeht ro socjat security is a
Irlman nght and accordjng to Afiicles

Ruma Ghosh

organised sector wn icl ift tudes Dn vate
fi rms/esrabJishments abo\e a ;ed,in
size, or pxblrc sector estdbtrshments
rrrespective of sjze. These measnreq
also extend some coverage ro informai
workers in the organised sectot and
rn some establishments which are
considered ro be part ofrhe unorsanrsed
sector.r Hower er. the ma;or pai of the
unorganised sector whic} mnsurutes
a pivotal pan or the lodidn economv
covering about 84 per cenr ofworkforc:
is left uncovered by a comprebensive
social security sysrem.

Unorganised Sector in India

As per the estirnares ofthe NSSO
68 h Round about 84 per cent or
workers are i. rbe .uroieanised.,,.
'inibn"al sectorandrnore rhan 90 oer
cenr in iofornat empJoyrnent ltakine
tormal and rnformat secrors rosetheri
As perNSS reporrs on tnfonnaise.ror
aDd Condjtions of EmDlovment in
Iodia. 20lt-12, about gi oir cenr .r
tle self-employed. 7S perient of the
casual labourers and 42 per cent of
tbe regular wage/sataried emDloveeq
in the rurat areas *.r. e-otou.i .
tle informal sector shereas ah;xr eR
per cent of tle self-emptoyed, 81 Der
ceDt of the casual taboffers and 40
per ceDt ot the regxtar $age/sataned
employees in rhe urban areas were
emploled m tle jnformat secror The
data reveals ihat amons Infomalsecror

security comprising ofn ine pro! isrons
such as medicat benefirs, sictress
benefits. Demptoymenr benefir.
old-age support. emptoyment miurv
support. famrty supporr, rnateflriti
beDefits. iDvatrdiry berefits ani
survivor's bene6ts.

India is a founding member of the
ILO and has ratified severat tLO a(
well as UN buman riehrs rnsrrumenrs
Many of these are direcily retevanr
tor the social secuity domain. and
are reinforced by the recenrlv adoDted
Sustainable Devetopment Coats. Tie
courtry has tvell-esrabiished social
securrly systems prolidiDg varyrng
oegrees ot coverage in se\,eml of the
Drne brancbes of [O Social Secxritv
(Minimum Standardsr Convenrron-
No. 102 { I952r. whrch prircrpalty
arm to cover tbmal workers in ite
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workers. about 75 Per cent in rural

areas and 70 per cetrt in urbatr areas

wd€ eneaaed in smaller eoterpflses'

Aho Ti ;er cent of the emptoyees

in ihe aariaulhlle and tron-agnc'rrrure

"."tors-ha.l 
no wntl€n Job corracr

;hout 42 Per cent of the emProyees

rn the aefliulture and ror' agncutruIc

setoFl werc t€mpo€ry emPlofees - u(
*nortion was 60 Per cent tor casuu

i""i,'-* una zs P.' "*t ro' "gu''
waee/satane'l employees About tz pel

.en't of thc emptoyees in $e ag''cu truE

and non-aFiculture sedors were oot

ehsible for aDv so'ial setufliv Denqtr

- ti. 
"'ooon;on 

w's 93 Per cem ror

.,."ai ralo'rer" ana 56 per cent ror

iecular waee/salaned employees'

rr;fined broadly. unorganlseo secru'

*".t"t" are those wbo do oot nave

contracred emplolment wiih a tormat

qector emDloyer and are engageo as

;"me-basad, self-emlloyed or wagc*a#fri'u**lffiffi*ii*,ptffi
[l#-tl,ll:" ug*jffiu*+,ffi
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meer tleir promotronat and protective

i'Ti-;[l?"'F^ PDS NSA*

Althougn tlere are severat schemeq
and wetfare progarmes ro addrss the
detcrency related social securitv. vet
as rn most dcveJopins couotries. so. i, r

securjry measurs to address adversirv
ansrng out of various contingeocjes
sucn as absmce olsocial securirv cover
tor rll-bealrh. accidents/deatb ;nd old
age does oot o.rend to ibe work€rs intle unorganised sector Tte existin/
socnr security/setfare arrangeme;
rn indra lormeeting cootinAencies an.l
evenlualities (e g. heatth, accjdenrq
dearb atrd ojd ag€r wirb a tesislative
DackmSexisronly for ure workers in rhe
torrnal seclol lt is tberefore Derthehi
thar fte workers in rhe unorgdDised
sector are colered by socral iosurance
onry at the time of adversitv. Thi.
rs nore str Leeping in mind tie facr
fhar although the mtio ofthe Door ha\
becn deciining. yer rhe fact;emain\
that most of the poor work rn rh.
uDorganised sector Moreo!er, tack of
socral protedion redu(es prodx(i\ iN
Not only does tack of teahh reduce
produ(ri!ity of tle workers Jue ro
run€ss, it also is an imponanr causc
or households incunjns debt duc ro
ourof:pocket expenses on illness.r

Therefore, rncJusive srowrh carnor
have much meaning wirhout some
nun'mum safery set for $e workeF in
txe unorganised se€ror

^ Moreo!er, tbe curreor Social
secunty AJmjnisrraiion in rhe coxnrru
iares_cba enges of (a.) mulhptrciti,
or porrcres, schemes uoa ue.n.;.r.
rD) poor coverage and ourrea"h, rci
rnadeqxa0e bmefi ts, (d) frasmentarion
re)poor qualiry of rmptementatron
(and sclection) (0 hiah costs and ror
exclusion of targe sections paniculariv
unorgarused sector workers

- _ 
Keeping rhe above in mrnd. rhe

Mm rshy oflabour a nd Ernplo)4neDt in
rme wrth the recomrnendation\ . r rA"
2n.l Natrooar commission on rJo,,i
bas raken steps ror srmptification.
amalgamarion and rarionaLzarion
ot Uentral labour faws on socrii
security and repjacins riem wirh .
lode on Social Secunry Jnd Weltare
_by 

amalgamahng alt exisnnA Labour
Lawsrelat.-d ro Soriat Securiry totalrr r-abour Laws inclrdine EpF A.i
ESI Act, Materniry Beaefit Act
Paymenr ofGratuiry A(L Employees
L ompeosatron Acr. Unorganrsed Social
serunryAcr. and various Wetfare Cess/}uod Acts I

_ Tle Code pmposes a rlre€ der Social
secuflty Admjn is iratrnn S bucture u iih

'iT,mjf*6@rrq,mb
. M!h[!! polhott Lmio38lrrr
iffiEn'!oi@e",t'sffiimH
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' 11it+,"-"tq-g*u{r;}"tiffirnd aoqfaltnra*fo.

tnpartire relresentahon_ (a )
National Socrat Secn, irv
Councrl leade,l bv the
Irime Minrster rb) C;nl# t

Board of Sociai 
.sccuritv

ar Union tevcl 3nd (cj
State Board(s) of So.i,t
Security at StaeruT level
for implementarion of rhe
Social Security iramework.
Local bodies (pancha\ ars,
uruan toca i roai"" r

assigred the tunctions oi
registations and faciliralion
which may be catled fourrh
layer too. There would be
an Unique Aadhaar Based
Registratio. system f.r
all workers (Compulsory
regNtration) and s portabte
Social Security Account
i.e. nshwdkkama Karnik
Suruksha Khatd (VIKAS)

would be opened tor alt work€rs on
regisrration wbrcb sha be tinlcd ro
the Aadhaar number of the workei
and shall rake care of the contrihrri.n
traosfer and benefii entitiement in
case tle worker migrates from one
stdte to the orher This new sociat
secunty paradigm uoutd nor onlv be
a good$itt gesrure or appeaseme;t to
the crtizen bxr a right for ajl \rorker\
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