
lmproving Employability of The Disadvantaged

...skill developnent
is an elfective tool to
overcome exclusion
hut it is necessat! t(t

ntonitor the outcome
of education in terms

oJ'learning levels
and training in terms

o./ improvement in
employahility tthich
woultl .facilitate nol

only entry into labour
market hut also social

inclusion

is a onc linre occurrencc during
dcmographic transilion. Thc latest

UN populalion reporl. 201 5 indicates

thal by the year2020. (hc average age

in lndi. \vould bc 29 years conrpared

b l7 years in China and US and'15
years in l'lurope. This demographic
advanlrge is an opporrunity t'or India

to be the human resource lhctory ol
lhe world xnd meel the rcquiremcnt

ofaging economics ollhe world also.

This necessitales appropriaie skilling
/reskilling /upskiUing ol lhe exisling
hbour force as also fresh cntranls 1o

thc labour lbrce in lune wilh nrarkel

requirenrenls both domestic and

overseas. Howcver. this poses a huge

challenqe givcn that lhcre is lack of
aspiration fbr vocational educationl
wcak or no linkage betwecn educarion

and lvorld olworkt shortagc of qualitv

lrainers and diverse skill requnetnent
across di!erse regions /grotrPS

I l- O Yo u th Il mP 1oY menl
Nelwork nl 2001 idenlificd lour ['s-
Iinployabili(y. llqual Oppor (Lrnities

for alli IlDrrePrcneurshif and

E rn ploymeni crcation .s pd ority rreas

lbr )outh cnrplolment. 1LC rcsolulior
in 1000 indiciled thal lndi!idua!s drc

rn.sl cmployable whcn thc) havc

broad based cducation and training.

Sunita Sanghi

basic and portablc skills including
teamwork. problem solving. lCT.
literacy and ounreracy. Thcse skills
enhaDce employabiliry. Largc numbcr

of policy iniliatives, progra maric

and systemic intervcnlions hrve bcen

nradcinthe hst sevcn years lo impu'e
the availability ol skilled tnanpower

to take up wagc ernPloYment and

enncprencurship for all scgnents of
society and.tlso targetel iDterventions

ibr disadvantaged gro'rPs.

Th is arliclc focuses o'1

chrracteristics ol labour markct.
ke) poli.) ehJllcnPes Jnd PolicY
irnrcrari!cs ior rmprorrfC skills of
disadvantaged grouPS.

Dis,dvantag€d CrouPs, Labo u r
Nlrrkel nnd Skitl I)t\eloPment

Thc cennal question is who are

disadvrniagcdl A Person can be

disadvrnlagcd both on the basis of
econo ic lactors such rs income
po\etty rnd \u!i3l l.rct,,ts !uch rs
send.r. erhn Lr. ie.!rdphiul isolatiun

ir ith poor access to quality cducation/

lob otturttLnrlles: sthool dropouc
jnd dill<renrl\ ablcd PeoPler Thc

disadv.Dtage thereforc emanitles duc

1o multiple ticlors and groups arc

not nrurually cxclusive.. Given that

cd ucation and tr arning empowers voung

f(unle i, tr deLrnt $, 
'rk 

h) efh3ncirg
rhr,. cor( skrlls. rhe rllrterJlt. s(hool
drup ouc and least educated voLrlh arc

the rnosr disadlantaged as cxclusion

lrom thc educa(ion and training mav

c ograph ic advan tage

thlt Ind ia cnioys in
ter s oi more than
65 per cent ol its
population in the
working age group.

Thc lulhor is Advisor (PC). NitiAayoe. New Dclhi
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lead thenr lo cnter lhe labonr mrdtcL
nt an cdrly rger. irr low paid.nd poor
qualit),.iobs lcading tu \'icxus clclc
ol iIt.r gcncralio al povert) aDd

social erc!usion.r Therefore. il is

nrcessnr) ro rLndcrstlrd the hbour
DrIrke1 sccnario to understand thc
inr I lic irl ious lir skill developnrett.

Tlre labour marker in lndid is

duxlislrc $irh 91.9 fcr celt ({15.66
.rillur) n) the i.tin nrrl seclor andjust
abour 8.1 per cent (18.56 n)illion) in

thc turnr!l sccld' L l-urthcr. bolk ofthis
rnrpiolmclrt is in rhc rural areas in
unorganis.d secnn \ hcre 6ll per.cnl
ol lhe populatior li!.s. The l.bour
.rarlicl is nlso cxtcricncing trllin!
lcnl.rlc parti.itxlio. rale pa[]cuhr ly
ln thc rural arcxs $here lir all asc
groups (0+) ir is aroLLnd ll 5 P.r

ln tcrns o1' .ducrlional
disr.l\an1age. -10 tcr c.rrl ol thc
enlranls to (hc labour.rarkcl are

ilLleirte in.l .nolhcr 1.1 fer.cnl xrc

hr\ing tusl rboul prinury cduc.tiot.
II lerns ol pn'|orlion ol hLrour lorce
\rlh basic .ducaliou. rrLst iboul l0
ter ccrt are s ilh secoDrinry educalion
alrd.bovci. Tlrc shar| drop our bolh
lir girls and bols ar lhe middlc ind
thc sc.ondary le!el coDrtllcates the

r)rarter. As pcr UDISIi dat. (2013-
1:l). lo per ccnr drop oul bcli)rc
compl.ting clrss-\' and 17.:1 per cent

drop our bclin c.orrplering sccondarl
edu.arxrn. This l.\ lc\ cl o I educatn)n

lcids to lo$ le\el ol slrlls. The
number ol p.o|lc crllering thc lsbour
lorcc wilh lirfn.l skills is 3 per cent

and arothcr I fet.c.t in Lhc labour
nrNrkcr ha!e.cquir cd skill inti)rnrall).
(Flt,S 201 l-12) ln orh.r\ords. 90 fcr
cent of thc l.bour ii,r.. do lrol ha\,.'

xll) skills to nrecl th. r.quirenrent
oi skrll based o.cuprlroni \Yirlin
the lolal orktor.. lh. prLrpo ion
ol tenrales rccei\ing lornral lm'nrng
(2.19 1rn) is vcry los \ s r \i\ nralc
(E.63 nri). Same is rhe cnse $irh
inlbrnral lrainrng also.

1n tenns o1-sectoral dislribulron
.18 per ccnt are rorking in asticullurc
seclor which con(ributes onlt about
l6 per cent oI CDP suggcsli\e ol

YoIANA Ocbber l0l5

low producti!ity lcvel and under
or unemployment. Mosi of those in
agricultLrre sect(n arc self employed.
Besides. a huge proporlion \\,as in thc
los paid non'manulacltriog sec(x

Il is also noriccd lhat ditlerenll)
rbled as fcr:011 Census wcrc
2.6S crore ol 

'\hich 
1.57 crore arc

in the Norkirg ase group. lhcir
nced lor m.aninslirl enrploynrcnr
largcl) renains unmel ir spitc o1'

inrplclnentation ol lhe Persons wilh
Drs.biliry Act. 1995 The proporrion
ol dillcrently ahl.d is higher in rur.tl
arers rccennralcd by poor nccess lo
hcalrlr ser!ices i.d geneml po!crl)
.onsideruliors lhc iul nldisabled arc

srgnilicanlly disconnecled from thc
skills and the labour nrarker."

...skill developmenl olone is

nol su{fi(ient to oddr€ss the

unemployment problem, there

is need for ovdilobilily of iob

opportunilies for lhose skills. This

onolysis ol lhe disodvontoged

groupt colegorisotions brings

out problems ond (hollenges thot

ure required to be oddressed for

improving employobilily lhrough

skilldevelopmenl.

Thc Youlh havc been ibund to bc

\er) !ulnerahle As Per NSSO IUS
l0ll ll. unenrpk)ymeot mte \!as 2.'l

fcr ccnr lbrnralesrnd 3.7 percenrlar
timales lbr all age groups. r!hilc lbr
yourh(15-29 yea.s) rr \aried betwcen
6.1 pcr cent 1o I5.6 Per cent across

ditlcrcDL categorics. The urban limale
.t 15.6 per ceDl erPerienced lhe
highcsl unerr]ploi,ment rate lt could
he bccauseoitamil) stLpporl to reNa'n
uncnrploled for wani ol suit.ble
opportuniries or social restnctions.
Wirhin lhe l5-29 age group- it \!as
vcry bad lbr l5'19 sroup perhaps due

to nrisnratch in thc availablelobs and

exp.ctations.- Morc yotrth io the nml
areas arc cngaged iD agriculture. Thc
unenrploynrenl rate was also i_ound

rc h. v.ry hish among the fornrally
edu..t.d and vocalionally traincd

pcrhaps due 1o ski11 mismalch and

non availabiliry of appropriatc tobs. ,

It is observcd tlrat lhe disadvan(aged
youth. incspective of .llegory, arc

at highcr risk ol nrargiDalisalion and

social c{clusion. l hc.vailable NSSO

data shotls that the 1i'1,1 ycar old

cohorts lxces high.. isk rl working
povcrly as theycnler{he hhour nrarker

opring tbrlow pr jobsandwilhdraw
lro the nrarkct when thcy laillo g.l
suirable cmploy ent. Ihis high levcl

ol unemployment can bc due to i-ailurc

to Iind ajob or lack olconpetency or
training opforLuniiy or low dernand

lbr skills xcquired lcading to skill
nrisluatch.'l he highcr uncmploynrcnr
ol youlh has ramifications tbr loss

in oLrtput. c(xion of skills. reduccd

1e\els olrcrivit! and incrcased social
di!isions. I lowever. skill de!elopnrcnt
alone is not sLllficicnt ro address (hc

unenrplolnlent prcblcnr. lhere is nccd

tor a!ailabiliiy ol iob opportunilies
lbr rhose skills. This analysis ol the

disdd\xnlaged groups caregorisalions
brinqs out prcblc s and challenges
thar arc requircd !o be addrcssed lor
inrprc!ing employability through sk ill

Problcms nnd Challengcs of the
Disadvrnlaged CrouP

Thc ILOs liit cycle apfroach
indicalcs tlrat lfi. !ulnerabilitics and

gaps nced to be iddressed at aD early

agc so as to supPorL lhe lrrnsilion of
pcoplc into drc decent.iobs.r Given
thdr in India iround 70 pcr cent o1-

population still reside in rural settins
hclping hmilies in agriculture. thcrc

rs oeed ro skill thenr in agriculLure
dnd relrtc.l rclivities $'ilh apprcpriale
linkages wiLlr producl. llnancc xnd

labour nrarkcl.. l'his would facililate
nlcrease iD women parlicipation and

reslrict thc nr;glarioD lrom rural to

urban arc.rs lbr lov paid lobs. The
poor qualily of education and low
level ofskills tirces children our ol
schooland inlochild labourto t.ke up

low paid jobs in thc inlbrmal scctor.

The challeoge is to provide qualily
educittion and counselling to children

and parents aboul the advantages ol

I
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cducation and training in accessing
goodjobs.

There are vcry tew programmes
to address the skillrequircment ofthe
infbnnal sectorwhich is spread across
different gcographical locations. The
workers take up lorv paid jobs llnd
leam work there only.'I hc challcnge
is to link apprenliceship training with
form al schooling so that young people

have incentives to remaii in school
to lcarn core skills required for work.
The proporiion ofgirls dropping out
is much highcr tbrn the boys due
to factors snch as unavailability of
t-emale teacbers, hostel and transport
facilities. The skill programmes are
biased towardstrades which are more
favourable to men. reinforcing the
cxclusion ofgirls. There is challenge
ofproviding such facilities to girls as

also introducing flexibl€ courses in
terms oftime for better participation.

There is need for sustained
intervcntion to deal with the
functional lit€racy among 15-24 age

groups. Thc employment prospects
of disadvantased children can be
increased if they can be retained in
schools to be functionally literate and
numerate. This requires interventions
in the form of subsidi€s, special
preschool programme and attention
to quality of schooling.

The differcntly abled people also
face severalbarriers to enter the labour
market such as lack ofeducation and
lraining; lack of financial resources;
thc nature of the workplace or
occupation ard employer-perceptions
of differently abled. The key players
viz- persons with disrbility himselfl
herself, governmenl, employers and
NGos which faces challenges and
limitations which acl as a barrier
for scalable employment of persons

with disabiliry in India. For all and
particularly tbe disadvantaged group.
there is the challenge oftracking post

training, integrating entrepreneurial
lraining with technical rraining to
prepare youth for self-employmeni;
providing support slructure in terms
of producr, finance and employment
markellinkages; technical lraining in

58

preparing labour markcl informdion
and national career service.

Frorn above it energes that the
challenge for skilling is complei
given the diversity of target groups

in terms of Iocations, geography.
gender, social and religious groups;
1ow education and skill lcvels. The
rapid economic growth and changing
technology r€quires youth 1o enhance
their capacitics lbr accessing deceDt
jobs. This also necessitates access to
education, training, and employmenl
opportunities which conrinues to be

determ ined by socioeconom ic, gender
geographic locations, infhstructural
thciliiies etc.

Int€rventions for lmproving
Educ,tion flnd Skills

Given thar huge proportion of
those in the labour marketor entering
the labour market do not have basic

it emerges lhol lhe (hollenge

for skilling is (omplex given

lhe diversiiy of tdrget grnups in

lerms of io(dlions, geogrsphy,

gender, so.idl ond religious groups;

low edu.olion ond skill levels.

The ropid e(onomic growlh !nd
chdnging technology require5

youlh lo enhon(e lheir (dpocilies

Ior o(essing de(enl iobs. This olso

necessiloles or(ess lo edu(dlion,

lroining, ond employmenl

opporlunilies whirh rontinues lo
be delermined by so(ioe(onomi(,

gender. geogrophir lor0tions,

inf roslru(lurol f d(ilities el(.

education and lack emploYable
skills, there is n€ed fbr appropriale
iniiiatives for educalion and training.
The measures such as Rigbt to
Educalion Act. 2009 and Rashtriya
Shiksha Madhyamik Abhiyan airned
at reducing otrl of school children
and improving dre basic education
upto secondary level. The Kaslurba
Gandh i Balika Vidhyalaya Residcnlial
programme ain]s to improve retention
of sirls in school. The sclrolarship

programmes for economically,
sociall] disadvantaged. minority aid
disabled groLrps aims to improve the
panicipition and reiention of students
t-ronr rhcsc sroups in the school aDd

complete basic educarlon. In addition,
scholarsh ips li! lo\ \h ips are prov;ded
to I'ncilitate the pursuurce of higher
cducation for ditGrenr -gr.ups' The
efiorls to increase femrl. rcachers.
improving communit) in\ol\ement
and conslruction of toilets under Ihe

Swatch Bharat Mission arc sone
measures to nnprove the participation
of females in education and training
process. Brt much more n€eds to
be done in lernrs of broad basing
trades and sensitising community
and leachers to avoid occupational
segregation on gender basis. National
Literacy Mission (NLM) impart.
functional literacy to non literates in

the agegroup of l5-35 years h a lime

ln the area of skill developnent,
dre programnes so farhave been state

driven and in some cases the industry
retrains the employe. io make them
job competenl. The need is to have

demand driven skill development
lvlricb meets the req irement of thc
industry. The N ational Policy on Skill
Development & EntrepreneurshiP.
2015 envisages inclusion irrespective
ofany divide through equal access to
skill developmenl by marginalized

sroups like SCs, STs, OBCs,
mirorities. women. sclrool dropouts,
differe.tly abled and those living
in difficult geographical locations
to enhance their employabilitY.
entrepreneurship and access to decent

employment opporrunities. Various
targcted initiatives have been take.
by the Covernments both atthecentre
and states to addressthe challengcsof
Employability, Equal Opportunities 1br

alli Entrepreneursh ip and Employment
creation to address the skill requ irement

of tlrese disadvantaged grouPs as

given in Anflex. The perusal ofthese
initiatives indicales lhe necessity
of capacity expansion. innovativ€
delivery approaches aDd act ive
participation otprivate sector. It also

emerges that thcre is need to focus on
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S.No Nanc orScheme

Iir S(hool l)tu1{u1'

I ( !iir'i:r:r irf:r'il \ihrfr'

I Al|renrit.nrri'
Trrinn! s'lr'| '

\\ onrrn ina \dol(\(ni (;nls

.1 slflofi n) Trai ing & Employment

P,olr.nr (SI EP)

5 P r!rnl sh fr slhem' to ',rgJn zc

(Lrk! rn!,.lle(rr\ e srll h'lp

6 S\adharcrchrshortStaY
llom. I Sli!l nnprolenent tbr

rehabllnarronl

skills tir ildus1lial cDrplo] ncnt'

The schcme is implenrented dtrough

I fCs.

rovcrnment nnr ITls and Prirare

.1ttnt\'l '

hitiatiles to Address Challcnges laced bv Disad\antaged in Skill DeYelopment

Prrticulab/Obiectitd of the Sch€mc

'lhc ai(tr obiedi\es olthe shenc arc 1o

' l' 'i,",ua"',",", 
'i,,"oo*,lled 

{orkers ro Dd strv br svsreDrdric hnrnrgroschool

,'. 
^i0".. 

,"",ryty.*t 
'noDgcducared 

)oudl bv equiPping theN {'irh $itable

I
h" .hh.1rr, ot Anr.renti(e I d ning are'

, ,-' ;.,- n. pr.Jr''rrn'' r?'r''-J n' 3pPi'|rnc :r''ne'r'd'r'n 'n ''' ii'.,,,il;,;i,,:';;ii";i. pc'ioo otrairi'rg cL" s raid do\lnbv rhe cen'ar

^.n'r 
trc.\hrrr ct{ cLl .n'l

,, ,,1" ,.",,,';i,,,.,^. "1 
' 3' drr 't're i' r"'r ''r^ rbr :i'r 'r 

r ' rr"'r'''r r'rr'rr
" 

";;",.."''.;;."''' cr..".a,r'| r ,'i''e' "dpo{er r'{rnd'^'r)

^"',";'.."' 
l'"'\old"'rA"\'r'''b'c,la n' d\:r'r e hJc' i'' o \ rnc

:' ;';",'.',', ;'....';"; -,p'{r r),r.e''''em'l'"' iir r"Ji' r"' n'r' r o'<d

., .0,c]. . .,,,r ,':';, . o- ' in "nc 'oD "a I e' "' b( ''- 'pcJ 
b\ e' 'br" m'n''

-r\.,rd,inLle, the \lpr'nrrcrqA(r l!)tll

'Ihc !.hci1e hns a r{o_tuld objcctilc viz

' I .r,',,o< l,ll lltrr''(crnp')rl''lir\ ro\o_en

i i.: ;,;.' ..'";.;"'"'. i' ''" -''""''"" "b 1' n('c' emfro\ro

he '\\o, er' I n,noi.rmcn' and L\c' hou'l PruPrrnr"r n' V J uanger'' l'la ns"

,' ":,;.,,; ;:;,, 
;,:, i,,os.a,n c e,\:.ae.. t r',. cmD,,{enen' o, 0'i00n

".. ""r. .;,*r.'' "., il' rl''ou;n'oflJr:o_ "1 
_'0n'H('' l l'c rros'd"mc

::,: :1, ;.l;.,il ";;;"i 
r 'i^ o'in ' rn r"J'ng ro 

'| 
oF r c' irr u rd Prade'''

Undcr rhc schcm. new Swadhargrch wiU be sel up in elery disrricr *ith capacitv ol

I0 wooren wnh fie tollo$ing ob.jcdives:': ';;;;;. 
;;.dnced or sherler' tbod crothing mcdicar ne atm$t and

' ;::;; i;;;; i;;.rrcss and who are $ithout anv sociar and econom'c

,. i"'J""i," u,",, 
", '"*"," 'heir 

eNnional strength thal gets hamper'd due ro their

,', i" 
",",a" 

t*. *nn *galaid and guidance toen'ble rhem to rke sleps lbr

1he;r readlLrstnent in tadilv/socielv'

iv. To rehabililate them economicallv and eNotonallv'

7 SABLA Ra'n candhischene ,T:!t::::lli;i:::l:lT#[,#1#ff1]:"1il1:":i*:Tili*:llii,:
,o,trpo{erm- '| *"..:'"1:: :;,:; ;;:.;1.-.i" "li"i,'".-a-"0';psABrA'nNo\emberAdore"c(nr Gr 1' 

lii'oi , ," 
""*. 

,- ",^ , equ,ppins sirr" * rrh 'nromar,on on ramrr\ ser'ar '"'

'"""':':;;#: "ff';;'ti'l-'"*"ii*'-a'*awout 
or{choor gnhinto

the tomral or nor-fonnal education systems'
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8 SkillUp-gmdalb.
Trajning ProgErnme ibr Women
in 200 Border/Tribal/ Backward

9 Pandit Deen Dayal Upadhyaya
cranreen Kaushalya YojaM (earlier
known as AajeelilG)

Thc programme is aimed al enhancing lhe vocational skills ofwomen in thc bordcr
or bibal oi back*ard disnjcts and aho ar helping them to acquire self employmenr.
The programme enables women paiticipantlo supplenrent fien income in existirg
occupalion, improve productivity and leam new skilh for Nhich there is a good

Aimsatt.aiDjng I0IaHr(I million)mralyouthslorjobsby2017.
The skilh impanedunderlhe schemeaillnow be benchmarked against intemalional
slandardsand {j1l complemen!the Prime Minister's Make In India campaign.

The KaushalyaYojana wiU also the address the need lor impading training to the

difterently abled peBons and chip in prilate playeB ircluding intenratbnal playen
to inrpan theskills lo the ru.alyoulhs,

RuEl Self Employment TraininS Inslitutes (RSET1, a(oss the couDtry as ineiturioi
to oiti8ate the nnemploynenr and unde.employmenl problem among youlh in the

counlry RSETh are non-protr institutions established wilh the support of slatc and

Cenfal GovemnrenLs. The objcctive of this institute is lo genemLe self-employmenl
in rural.reas tlrouBh lrainin8 ior capacity building and by facilitaling in settlemcnl
in vocations. RSETIS arc impartirg comprehensivc quality tEining ir per$nality
and skill development ireas to the runl youth and it facilitales them in setllemenr
in vocations. Seulenrent is faciljlated b] enabljng thc traincd candidates 1<) laLrnch

pronrable micro enterprises eiLher with or wnhout the *edil linkage from financial

Skill tranring to be provided for both Wage Employment lob placemenl) and
EnLerprise Developnrenr.

i. Implemerlalion nr PIPmode lhrough strong link.ge and coordjnation wilh
indusr-v, rechnicaluni!c6itics / acadcmic insriturions. priyare skilltraining
proliden. industry approved certillcation and placement.

ii. Idcntification ofhanring necdsbascd on city levelskillsap analysis.

iii. ImprninS ofsoft skilh, prolesionai eliquettes, e1c. and pre training

The programme aims ai improling the socio-economic condilions ofminorities and
providing basic amenitiesto thcm forimprovingthe quality oflife ofthe people and

reour ing , "brldnces rn rhe ide-r.hed mrrorir) con!enrrauon areas

i. To brin8 down unemploymenl rate ofmiroiities
ii. To conserve and update 1radi1io.a1 skilh o{ nrinoriiies and establish thek

lirkagcs with the ma.kct,

iii. To improve employability of existiDg workcB, schooldropouts etc. and ensure

iv To Senerate means of better livelihood lor narginalised minorities and bring
rheh in the mainslrean.

n To develop potenlial human resource fbr the counrry

The dain objeclive of this program is to mainsheam the minority BPL youth of
the country by empowering them with cducation, skilk & emplolment.lt is geared

towards helping the leameG aLtain mininal edDcation requirea lbr employability
and also upgrading thc necessary skilh needcd to st€p into a new *odd thereby
graduate into their next phase of then lives.

Himayat is a placement iinked skill development scheme for youth from J & K
taryet of covering I lakh youth in the next 5 yea6. It is implemented titrough

competent tnining providers, Irom the private sector and non-p.ont organisations.

The Special Industry Iniliative. known as Udaan", targets the youth o, J&K,
specincaly graduates dd postgFduales, who are seeking global and local
opportunilics. It aifrs al providins cor?orate India with exposure to the rich talent
poolavailable in the State.

l0 Rural SelfEnployment and

Trainnrs ScIene (RSETI)

l4

ll NalioDal Urban Livclihoods
Mission (NULM)-- Emplolment
through Skill Training and

Placenreht { EST&P)

l2 Multi Secloml Development
Prosramnrc (MSDP)

l:l Seekhoaur Kanrao

15 Himayal
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rR StullDelelopment in l'l Districts

affected bY Left wing E\remism

North Urslcn Rrgk'n

ro C.pacttv Burldrngand Technical

a<{sknce(CBTA) scheme

20 Enhancrng Skill De velopment

lnfrasntrnre rn NE States &

Sitlin
SC/SI Yotrth

)r SbecElCenlral Assislance to

slheduled casles sub Plan (scAro

SCSP)

22 N ational Scheduled Tribe Finance

DeveloPment

25 Self_emPloyment

Prosramme (SEP)

26 EniiePreneurshiPDevelopment

Prosrams (IMCDDP/ESDP/

MDP) rcheme

A .pe. a' {heme (a,ed Bo.r,", -,r, '"pi:,".q,,:il,:iJl;"T:}:},}:f":1"1
t,[Js into account the peculi6r siruarion in l/ (ru'a

'l\\Ftd:stricF ln pafii'ul'r provrde' lor rrdrarrrts proSrdm" over dineenr rtrne

periods curenLrl rhe'e are t'' 
: ' -t ''.::::'",," ,n rhese dsituF croser ro

rhe (bene i. ro c.ecre 5\rr, ,"'"*'":' 'l':1'']li'.'."i,. i",""iiijc", ,^.".t
the DeoDLe b) establishing one lTl& Iwo skrrr L'elen

ii,i.,',"i '" ^" 
1".*a arven \ocarionar rraininc 'ourei'

the ccheme mDremenred P Y" ?:iii it"l:.:"L::"""T';:;'.::I";-li
deueropnenL. enhdncins or onploldbrrtv-'o clrlrui:;:r; 

i,'..,"",,"",".
.err empro)re drd (nrtep"l"Y'-h'p 

?n]o,l'P:',.111;.r;.r ,",,L,""t. ,* e".d
it seeL; ro enh.n(e rhe looqledse and skrus or

il.'::;";,",'". r $e uD cri:'-T: :-'.2J,lH"",l,*:":::;"1:*:;*#;
q'nntemenlLne rnfraslructue dencrencres rn ro 'r'
iun;ine Nloirtoang Cells aI cenirrl & slale Lever'

,he mdr obrec,'e s Lo s \e a 
'[h 

hr,Lo T Y.1,:H',J:J;I? :iiffl;T;:.
deveronmenr of s.. bero$ hc eoent lln::.bl.,p':; ;;,",r" ".r..* *" r",-".,,,,(aitsap. anJ ro. p,ov',r,ns mNrc .rar rne*ir'l";;, 

i" o"o*oi"e ,p- ,h"
nea{n;ru, s:n.e Lne rhem* pr"cr"'Ts L":,:'.:i j;"l.,i"ii,i"iL'r, *,"
;i;'l :*"'x'JiT:r,fl i[ il: [.#i$-:#i: ""r",,r:ll*"[:".*:: 

l:
utrlzJd rn conlunctron qnn SC P and orher lesourcel

vd,our t orpora,ion!. 6nanL'xl Inqnulronr et('

;;;;.', "':.,,""" ",,."'"* "',*' I'll:: :""i:H:l:ll[::T[[:'8,1.ff fi
t.r rmDaruna skills and enlreprcneuira! developm

l:,';:l:;::*,;;; "pp""'1ir'e"'Io'i 
emprovmenuserr-enprovmenr'

;ffi:I.""il'#i","i,":l;i' $il,.TH*':"trXH"*:"rI"]:"t"1

fl***+*t*,'**S*'.##Tffii',,'",il*j,+
them towards self-employmeni'

I

Perioni sirh Di\.bihits ^r,L- L,.,lncnnerl oeFon enabling him ro,, ,*u,.n,o""o,,,La,ioncen,rc,o,,*,1,",,"1J::""Jiil*"r,':*lqlrqj:ii1't#:T],"il,sil,,1,-.y;iJl
Hdldr apped, vRr'' 

[:Hr,,,e ihes\ in Lhe e(orcm,( main],-"liTiI"T,""lL, 
r*".oun!ry. h order

::Tfi ffi $:$ ::'Jffi il:'Ti;l:H-#;;::;:; ii'i, i'"i';'e w*t"t"p'

(S'1W_'r"''" ql'n hcm alta(hed lo selen vK\ '

" ;:';?il1""*",.. 
"" ^ ++**t lJ1,#ltf"'ltiillfii",::'t$i:.,:i'J'I:ij;:I#l::i,.I

B n ns nsr ur'n"n dhab r) 
iliti*;S*****l*x*nt*''it'"'':*"''il
degee counes
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Ceneric Socnt.conon'icrll) D!rksrrd xtrd edtr.xlion.ll) disrd\xnhgcd

27 lan Shikshan Sansrhan (JSS) as d Jan ShikshAn Sarurhans (JSS, Are established to prolide vocational lEiring to non-

componcnr of_ScheDre ofSuppon literare. neo lircratc. as Nell as school drop outs by idenLiryiig skills as would have a

1o v)lunrary Agencies ftn Adult nrar kcL ir L]re .egio,1 .l rhei, estatrlislnnenr
EducaLion rnd SkillDevelopnrenl The Scope ofWorkoflatr Shikshan Sansrhans (JSSsl xitliictude rhe fotlownr8

i. Devclop/ source rpp,orriate curiculum and training modules cole.ing
vocilion.l clcnrcrls general.warcncsafd lilcenichmenrcompoDents.

ii. Whcreve, fosible. lss rre encouraged ro uDdclrake t.airirg equivaletrt 10

couEes desiencd by dre DircctoGtc ofAdulr educ.rion. National lnstiture ol
Opcn Schoolnlt and DircclorGeneral Enlploynrcnt & T.airi,1g.

iii. Ptulide rm ining lo a pool of rcsourcc pcr$N aid nlaster n" ir* lar cotdu.riig
tnnring as also a!ailaLiiliLy olinliaslruclure and tminrng sle.inc equipnrcnl.

!! Adminisler sinrple lesrs and a\ard cefiiiicates

!. Nct$ork $ith enrpl,,yc,s xnd iidusties lbr rrainccs ro eet $,irable pli.emenh

rhe oulcolre and nor lhe oulpul ol lhe
pr1)grxnnrlc in lcrln\ ol only nunlbcr ol'
hainccs and .ln) Lo con\crge \arious
o\'.r1.Iping tr)grr.rnics li)r bcrt.r
resull. The ircreased in\esr.rer1 in
cducrrioi ar lftirins $orild ha\e an

inrt)a.l on cniflotabilil) o1 \orkcrs.
enharce prcducli\i1\ ol .nt.rpriscs
irrd \ ould lead 10 lr.lusi\'. ccononric
gro\ rh rrd social.ohesior

f,nsuring retention in theschool:
I hcr. is nccd to cnsurc rhal sludc ls
co[plere good qur]ir] .ducrl(,r up
1o sccolrdff! le\el. (io\ errnrcnls both
.l acnlre and Slaie are t)ro!iding
\rrious in.cnli'cs in lclnrs ol direcl
berrel it lrlnslers ol s.hol.trshrls.
hosrcl iicililies. rri(l day.rcal in
lDdii clc which ha\c iirtro\cd the
a(cndance ir schools. lnccnlivcs are

also benrs pro!ided lo th. p.rcnts in
rcnns ol social prolection nlcasurcs
such rs MCNRECA lor in.omc
sccurity. lood securily At.l Pcnsion
Yol.na. PM Suraksha Bimd !olrn. . l1

is c\pccted thal these Drersurcs $ould
*ould incentivise farenc lo kccp lhe
.hildren in school .nd nor to send
them fbrearninga livins. The need 1s

ro oversee their implcmentalion aod

to ensure that childrcn ire allending
chsscs. This necessitatcs kccpnrg hack
aDd appropriale counscllnrg to lhose
children $ho nray be conlcnlplali,lg
lo dropout. To reach oul to those
u4ro rre in the dilficult arcas. il is
necessary to scale up the distance
learning or e-learning methods for
prov iding at Ieast basic educalbn. Th€
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Nalional Institulc iirr Oten S.hooling
is a step in rhis dircction. Ihc!. is

rreed Io pro!ide sccond ch nec ro
te in school. I'mrhrnr has tak.n dn

inillrti!e in rhis rcg.rd. Ihc I'rarh.m
Open School o1 ldu.iri.r (l']OS!)
frcgrnnr assisrs girls rnd $onrcn
sho hale drcpp..l out ol s.hool Lo

succesni 11v .omp lclc thcir sc.ondrr)
educilion $hilc icLluiring lilc shlls
to .rnlc thenr nrorc cnulolNblc rnd
uriliTes iflln.ntions lo |rc\ cnt school
dropouls. Ihcrc is nccd to scrlc up

Improving Scho0l lnfrastructur€:
Itctcflion is rl-\o link.d 1o the
ariilahililt ol rdcqu.rl. nd !|propriule
srhool iniirslnrcrurc both in lcrrrs oi
a\rilrt)ilir) .l f h)sicxl iriirnnrcrLr.
rs rlso rh. hun n rcsourc.s i|clrding
EnrNl. tcachcrs. Nlan) social and
ethnie groups do nol send lheir girls
to school li)r rlrnl ollenraleleachcrs.
Ihcrc is a huge sho(age of tea.hcrs
and more so in dc|rographicall]
adyrDtageous slates. For cr.aling
a good leanring cn!ircnrr.nt. il is

nccess.r) that good qualiry tclchcrs
arc rccruiled. lr lndia. ll fer ccnt
priln.tl) school are single leachcr
schools and :10 per cenl terchcr
positions are !acant Ihere is .lso
requirement to deploy the tcachcn
cquitably in alllhe regions.

Linking Education, Training
with thc world of Work: the need
l. estahlish link bctwccn cducalion.
trxining system and the world of
work has been duly recognised. The
inlroduction oI vocational €ducation

lrom clxss IX \,ou1d inc.nri!ise
children ro remain in school and
lc.rn core skills requircd iir $ork.
lhi\ \ould lacililatc linliing e

aDprcntrceshlp rrrlning $i1h lirrnxl
schooling. Ci\ en th. 1)rcf ondcr.ncc oi
snrlle terprisL\and thc lacl thrl lalle
dclnogrnphi. di\i.lcnd c\isls in the

rral arcis- Apprcnliccship Prolsahan
\irjana introdu.cd rcccnrly will go a

long \\,ay in linliing the cducalion \ ith
rhe Norld ol worli Since lhe lrairing
requirenrenrs dillii i.ross co!nlry rnd
rhc leafring lc\cls xrc irlso dillerenr
lhcre is recd 11) hi!c I slncn $hich
!ddrcsscs lhc rcquircnreDl ol 1he rirgel

-rroup as alsorhc loc.lccofonry Iher.
is need to loordin!1. rrrd regLrlate lhc
\ocrtionxll rning courses lo eddrcss

the r.quir..rerl ol dijlercnr gcogr|fhic
rlrglon. g..d.r lrd econonric di\ersrry
on rhc onc hnnd and \ith indunry
rcluircnicnl on the odrcr. The role
ol loc.l rndLrstly is i.D inrportnnt

t.rricularly in thc dilliculr regions or
NE regiff liom \ hcrc rlre peotle do

nol $rnr 1o rnove oul The systenri.
rclbrlll in icrnrs ol National Skills
Qrl.rlification lrranrcwork inlloduced
in 2013 seeks to iDtcgrate general
,.rdemi. education- \ocational
c.iucalion. !ocatioDal training and
higher education as a comprehensi\'e

Recognition of Prior Learning
(RPL): There arc lery lew targeted
interventions for the unorganised
sector Civen thrt 84 Per ceDt are

employed in the unorganised sector

and anolher wilhin the organised
in the fonnal sector. there is need
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Lo resru.lu,e Lhe ir r,, I rl lLr rr r!
so as to ecrril\ 1h. \l l. .\ el' trt

workers in nr( '!rr.I \lrhLrih rlrc!

frxy hf h.r\ fJ I . r.qiisrt. sillls
tnjsi.l ,, r:. ri :.1. rrr!trrs. bur in

llrr ,i_..i1.r ,,i .,r) ..,liticar. llLe]

rr! ri. r !i,l( r', r.rke uP dc.sr t lt,L)
TlLe rrlisans anJ

.i.,.rtrkal\ .r B.lnaras. t hrkenkali.
\leral \r li lrr ahl)xrtiis!,1r. anJ

in NE rrrlr bc ha!irrB sLtills brrr are

cat.g,,rised as trnsliil.\l liir $anl
ol c . r I i 1 i c .t I i , , n . -ll,e 

I{ l'L s(hi!trc
nt.ds ro be s.alid ur I,) ii,rPro\.
slills .1.!il.pn,c t. trn rl,,) rre,ir i,rd
highcr pr,(xluclr\iI) (il lhe r,,inorrties

il is rt.rcsslry ro adJ,.- liirriers ti)r
rhcir parlreiprli.r, lhcre ir ,L.ed t,r

in\rn\c the busiiress r"\)eiJti(,Ds. lradc

irnions and cnri)lt,).rs orgnDiinions
parri.ulal I h o s e ., I c I a t i r I ! in lhe

Addressing tht nteds ol
Difiicult arcar rltroutsh l rr g.led

_lhe lalg.ted rrt.L\crrri.n so!h
ds lll)\\li lll\1.iY'tl, l{li\,1S )l\l
R(,SllLi\1. S!hl'l.rP etc hAr nlaJe

ar irlrpicL.]n dr" erlrPloldh;li\' ol the

youIh. S!.h lug€ied inlrr\.rrtrorl
n.!d 1o b. suaL.d up I ii.iu is 'i.cd tL)

.,)mL)ire LrxirirLr $ irh .nrplt)) 
',,.rrt

aD.l in..rie genErdtrns,,l,lr)ruLiti.s ds

uarnlng alul. is nol sLLlh!i.nr S.ali,rg
up ol lhe pfugral !r,.r \\ oulJ rrIPIo\c
lhe outrea!h anJ ar.ess n .lrl_il!Llt
areas ( tWIi alteur.d. lrill) lcrLuin.

lcrrorist atfe.ttd). lhis r,rrl inrolic
using all rrainins oplorrunitrcs arrd

itrliastruclure sucl, as PUIrli. o\'ned
training insLitrtrorri l)ri!i:,te. N(;Os.

i\ctivt ln\ol\etrrcDt ol
stakeholdcts: lhe sLilL chtll.f-qe ''
hLrge and rcqurres frrticifutnn ofall
the \tikeholdcrs pafli.tLlt ) cmlno).rs

r,, nJJi.ss Ili. LrL. !l cirpl,,)'!l)ihr).
Tl,e) rccdrol,cri\,n\.d indc'ignirrg
.f .unicLrlunr. inrPl.nr.rrlati.n arrd

nronit(nug o! lraining p(igrannies
ere.. AIlhough scctrr st ill !nrtn.ils rre
rtrlLrsh) lcd b,)dirs trrr{l are hell)ing in

{Irlercnr laeers ol slill dE\clofmcnt
lnrL Ilrey $e c.rttring 1,, tLc rcqrLiturnc r

ol t,asidll! 11,. orgrnis.d secrr)r The

lra.le tliinns and thc trnrl)lt'rErs
organiJarioD can e.lhbnrrrc l(, lifk
edu.ariot uJ th. $r, L.l ol {,irk \i/
id.rliti.rtiorr ol ii),n]s ol 1 aiirIig
insrJrlng rchool irrJrr'rr) link age

(iir ualrir li)rnal). rIi,riir(,,rrrg and

quxliry c.nr(,l,rlnrirriL,r s1)!rrri'shrp

ard pla.erl.nt Gi\trrlh.,t skrlli5 r!ir
ast)iralrn al the l,,.dl .on,nlunit) ar

also tlc lLrrtl tur.rl d.J ruhln Lt ics

and ci!il Soeicl) oLlinl$tions need l()

be in\!l\ed to inst)ir. ),,!rh ro go kr
\o.{tioral edu!all.n

Othcr lrttr\erlions: lIc
dl'ad!aDtased grtrfs 3Le '^.r lal)l,ing.

Thcr. are a laBe ndnrhjl',r'3.N c rnr.nt

departnrenrs bdh Nt ll. .ctrlre .nil
stat. $hich rre rnillerrrcrnirq rl.ir
larger -qIouf spiIifi. !rr(lgr ii"irrcs
I Iis cr.ates cor)trL\r,)rr anLl rljl.l)
sBedd rlre I.rour\.r $ithL)ur Drri.h
(,ur(orn.. lh.re is dccd tnr inler
niririsl.r idl .(,.,iiL,rtiorr hut$ etn
cdu.ation arrJ sLill d.\ cl,rl),n.rt atd
orher liinisr,lcs Iar,.lliDg tlrc rarScr.d

proE,au,n. l'.1)h. Dri\ ale pnr rnclship

n.cds to be useJ lor achic!irrg
sl,illln,r ar s.alc \ irh sIeetl. l'tl'
.rn lie!t) i!r p()st l)rLniiiy eduLalio'r

s- n(1,, L r,nPi,,\r.c\|JrLl.rrr Lrr"\iLrf
led rrrL,! ,', rc,'rr.t arJ "rc all
elliciefc! lhrL,ugI g,ca!er .hor.c
aDd cLrLIplctinr. \\'1,ilc sovennne!'r
is in\e51itrg and crcarirLg (tindu!i\c
(urdilions 1., enl,a,r.c..I,.arion a d

tr'uii,iDs dr nll lertls. clrtrrpris.s eatr

p,.\ rde thc $(,ikrIl.. rrr]r ing oi rlLcir

lo e(,ne! de. skill d.!eloPmcnl
is rn clfeeLi!e tool ro o!crcome '
€\eluiion bul it is neeessdry nr nronitd
llre otrLcorlre ol edu.aLion in lenns ol
l.a.ning l.!cls and bxining in temrs

ol iln|()\ erlent in erlrplojabilirv
$hich \rould lacrlilale not onl) clury
int,i lah(1ur nlarkel brI also social

1 sl'ilis li, L I,l,,Jabrli1), P'lic} Ilriel'

llo
I oL l.lil 15.9 c'.r. clrildL!t ab!!d ')

fd ecr aLc ciih.' \itg or ha\'
$o'Lcd ii n,nc tin,. ir thc lab.ur

! 1,.1 lt ai.liri.!. 6 Fr ..nl \Io
dre nr grr(l *.r li!r catgor! and

sJrling tr.LL lhcrei. nhotIi7
tid tdrr {L..Le non N(trltr b!' secl

nrg No,l in rl,e lrborr Narker ln ad_

d Ik,r lhcr( rL. I Pcr cenl llrildren
uho d . neiLho rdi!. nr Ldh.ur trraP

lcl ,i, r, eluu,i.rul itrrliturnnr bur

i,. p.t. tialdrild laU,
j lnrtr.\irrg sl'iLls lnd P 'nttLcli\tr, 

ol
dsrd\!nrged gnnrP l)r\id Illreed-

1 Liirt)1.))f,rnt. n uLLrirrln,,)tietrl Su1

\.! -)r) l l- l:l

a E"rplo) r.nt a J rt.rriplolnrent Sur

!.r'l0ll ll
t, I)cfrnLncrl .l l)i!abilirr_ Attarrs.

7 \i)!lh ll refrl)L{,} r.trl iri lf(lia ( ll
Lconrtrr) Niaters

ri lnl,oinc Slills anLtP..dudirily ol
rhe l)i\1i\anug.d lLO u.rking Pa

I Rrrr\ (iddhiN.lionrLlrell.sshi!ii!
Ili!],:r LLCan.ri in lrrlir . Nrrnnral
(\ers.!s s.ho[rsl]i|. Pic r d Post

,,,!riirs S.hol!rship: l\Luldfa Az&l

l',iri.nral fclliNShf tur Nlirnnilv

ll) ll () I',rLirl Inicl O

t|a,r1i1 'trtnadlht lt)nt) a {D iltor)j

I

Skills Training Centers in Three Madarasas iraugutated

Skill trainirg centers nr three Madarasas locited in Paha. Motihari and Kesariva in Patna' Bihar were inaugurated

....".ir, rari.OO "*" r*s been prolided to the 3 Madarasas. whiclr will be spent on skill developnrerrl ol'ffnroritv

"".,.r,,,,1 
rfr"". "."t"., 

are being run as pilor prolert ard wrlL be c\terrdcd to urhers rnadarasas'Thev will be given

"..i1r1"",". -a f""". * r"wer inter;$ rates. The coie 'blecrri 
e of rhe scheme r! 1" pro\ ide lop qualitv skill training

"i 
ir,.-".rgr,rr""rr,""a as per the demand of the marketio tbe studeDts who are currenllv enrolled with tradilional

e.tucation;l insrlrutions Iike Madarasas, Mnktabs elc or hsve dropped out'
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